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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(b) On April 2, 2018, Jon Soldan, Executive Vice President, Operations, voluntarily resigned from HealthEquity, Inc. (the “Company”) effective
as of April 13, 2018, and has confirmed that his resignation was not because of any disagreement with the Company on any matter relating to
the Company'’s operations, policies or practices.

(c) On April 5, 2018, the Company appointed Angelique Hill as the Company’s new Executive Vice President, Operations, effective as of April
13, 2018. Ms. Hill, age 50, has been a senior member of the Company’s operations team since 2012. Ms. Hill currently serves as the
Company’s Senior Vice President of Operations, where she oversees back office operations and the reimbursement accounts team. Prior to
joining the Company, Ms. Hill worked in various roles at Optum Bank, including as the Director of Operations, from 2006 to June 2010, and
prior to that on the operations team at MinervaHealth, where she began her career in consumer directed healthcare. Ms. Hill holds a Bachelor
of Arts degree in Communications from Ohio University.

There are no family relationships between Ms. Hill and any of the Company’s directors or executive officers, and there is no arrangement or
understanding between Ms. Hill or any other person and the Company or any of its subsidiaries pursuant to which she was appointed as an
officer of the Company. There are no transactions between Ms. Hill or any of her immediate family members and the Company or any of its
subsidiaries that would be required to be reported under Item 404(a) of Regulation S-K.

In connection with Ms. Hill's appointment, the Company delivered to Ms. Hill an offer letter pursuant to which Ms. Hill is entitled to an annual
base salary of $250,000. In addition, Ms. Hill will be eligible to earn an annual bonus with a target equal to 50% of her base salary, subject to
the achievement of applicable individual, team and Company goals. In connection with her promotion, the Company made an additional equity
grant to Ms. Hill comprised of a 2,625 share restricted stock award, which vests based upon the achievement of certain financial performance
objectives by the Company over the next three fiscal years.

Ms. Hill entered into a new Team Member Confidentiality and Non-Competition Agreement with the Company in connection with her promotion
pursuant to which she is subject to customary confidentiality restrictions that apply during her employment and indefinitely thereafter and a
covenant not to solicit the Company’s employees or customers while employed with the Company and for one year thereafter.

The foregoing description of Ms. Hill's offer letter and Team Member Confidentiality and Non-Competition Agreement does not purport to be
complete and is qualified in its entirety by reference to the complete text thereof, in each case, a copy of which will be filed as an exhibit to the
Company'’s next quarterly report on Form 10-Q and incorporated by reference into this Item 5.02.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits
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HealthEquity

Building Health Savings*

HealthEquity Appoints Angelique Hill as EVP of Operations

Draper, Utah - (GLOBE NEWSWIRE) - April 6, 2018 — HealthEquity, Inc. (NASDAQ: HQY) (“HealthEquity” or the “Company”), the nation’s
largest health savings account (HSA) non-bank custodian, today announced that it has appointed Angelique Hill as its Executive Vice President
of Operations, effective April 13, 2018. Ms. Hill has been a senior member of the Company’s operations team since joining the Company in
2012, and has led teams in consumer driven healthcare operations and account administration since the advent of HSAs in 2003.

“Angelique is a driving force in our efforts to deliver remarkable, what we call ‘purple’, service to our members and partners during a period of
extraordinary growth.” said Jon Kessler, President and Chief Executive Officer of HealthEquity. “Angelique is a highly effective and
accomplished leader with a proven track record of delivering strong results, building effective teams, developing future leaders and
championing purple values.”

Jon Soldan will be departing HealthEquity effective April 13, 2018. Commenting on the departure of Mr. Soldan, Mr. Kessler said, “We are
grateful for Jon’s leadership, dedication and passion for HealthEquity and wish him all the best. He has built a talented operations team that will
continue to benefit from his passion for excellence.”

About HealthEquity

Founded in 2002, HealthEquity is one of the nation's largest health savings custodians. The company's innovative technology platform and tax-
advantaged accounts help members build health savings, while controlling health care costs. HealthEquity services more than 3.4 million
health savings accounts for 124 health plan and administrator partners and employees at more than 40,000 companies across the United
States.

Forward-looking statements

This press release contains “forward-looking statements” within the meaning of the “safe harbor” provisions of the Private Securities Litigation
Reform Act of 1995, including but not limited to, statements regarding the Company’s industry, business strategy, plans, goals and expectations
concerning our market position, product expansion, future operations, revenue, margins, profitability, future efficiencies, capital expenditures,
liquidity and capital resources and other financial and operating information. When used in this discussion, the words “may,” “believes,”
“intends,” “seeks,” “anticipates,” “plans,” “estimates,” “expects,” “should,” “assumes,” “continues,” “could,” “will,” “future” and the negative of
these or similar terms and phrases are intended to identify forward-looking statements. Forward-looking statements are subject to a number of
risks and uncertainties, many of which involve factors or circumstances that are beyond the control of the Company. The Company’s actual
results could differ materially from those stated or implied in forward-looking statements due to a number of factors, including but not limited to,
the continued availability of tax-advantaged consumer-directed benefits to employers and employees, the Company’s ability to acquire and
retain new network partners and to cross-sell its products to existing network partners and members, the Company’s ability to successfully
identify, acquire and integrate additional portfolio purchases or acquisition targets, the Company’s ability to raise awareness among employers
and employees about the advantages of adopting and participating in consumer-directed benefits programs, and the Company’s ability to
identify and execute on network partner opportunities. For a detailed discussion of these and other risk factors, please refer to the risks detailed
in the Company’s filings with the Securities and Exchange Commission, including, without limitation, the most recent Annual Report on Form
10-K and subsequent periodic and current reports. Past performance is not necessarily indicative of future results. The Company undertakes
no intention or obligation to update or revise any forward-looking statements, whether as a result of new information, future events or
otherwise. These forward-looking statements should not be relied upon as representing the Company’s views as of any date subsequent to the
date of this press release.

Investor Relations Contact:
Richard Putnam
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